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Zhejiang Huayou Cobalt Co., Ltd

Labor and Human Rights Policies

I Overview
Zhejiang Huayou Cobalt Co., Ltd. ("Huayou Cobalt", "the Company" or "us") is committed
to building a high standard and sustainable labor practices and human rights management
system based on the principles of Environmental, Social and Governance (ESG). This policy
aims to clarify Huayou Cobalt's commitment and action framework in respect of and
protection of labor practices and human rights.

II Scope of Application
This policy applies to Huayou Cobalt's global activities, regions and operations. All
employees or employees working under the Company's authorization must comply with this
policy (all employees include temporary workers, interns, apprentices, contract workers,
direct employees and any other types of employees who have written labor contracts or have
substantial labor relationships).
And its subsidiaries and all of its operating entities. We encourage and expect suppliers,
contractors and other stakeholders to follow this policy.

III Governance Structure and Responsibilities

3.1 The Board of Directors, as the highest responsible body, approves and fully supports the
implementation of this policy; The ESG and Sustainable Development Management
Committee is responsible for the interpretation, guidance and continuous improvement of this
policy, and for monitoring and guiding the implementation of the policy.

3.2 The ESG and Sustainable Development Professional Group and the Human Resources
Department are responsible for the implementation of specific work matters, integrating labor
and human rights protection into daily operations, and reporting on the progress and
effectiveness of work on a regular basis.

Policy statement and action guide
Huayou Cobalt promises to abide by the contents of international human rights conventions
such as the United Nations Universal Declaration of Human Rights, the International
Covenant on Economic, Social and Cultural Rights and the Guiding Principles of United
Nations Industry, Commerce and Human Rights, and actively implement the Declaration of
Fundamental Principles and Rights at Work formulated by the International Labor
Organization (ILO).
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IV Commitments and Detailed Rules
Huayou Cobalt not only requires its own operation to comply with this policy, but also
requires relevant parties to meet Huayou's policies and expectations in the value chain. For
specific requirements for suppliers, please refer to the Supplier Code of Conduct.
The underlying principles for our own operations and doing business with related parties
(including but not limited to business partners, suppliers, contractors) are as follows:

4.1 Compliance Employment
4.1.1 Prohibition of child labor
The Company strictly complies with international labor standards and prohibits the
employment of anyone below 16 years of age or below the country's minimum age for
employment, whichever is the highest, to prevent child labor by implementing strict
identity verification mechanisms.
4.1.2 Prohibition of forced labor
The Company prohibits any form of forced or coerced labor, imprisonment or contract
labor, or any form of physical or psychological coercion and exploitation, and ensures that
employees voluntarily sign labor contracts and enjoy the right to leave freely. We promise
that any employee shall not seize the applicant's documents or collect a deposit. The
workplace shall not restrict employees' freedom of movement (e.g., restroom access,
drinking water, etc.). Employees have the freedom to choose to leave their jobs by giving
written notice in advance as required.
4.1.3 Combating human trafficking
The Company prohibits all forms of human trafficking and ensures that its operations are
not directly or indirectly involved in human trafficking by establishing an early warning
mechanism and strengthening supply chain monitoring.

4.2 Equality and inclusion
4.2.1 Prohibition of discrimination
The company advocates diversity and inclusiveness, provides equal opportunities for
everyone, and ensures that recruitment, promotion, remuneration and other aspects are not
affected by any gender, race, age, sexual orientation, skin color, religious belief, physical
disability, marital status or other characteristics.
4.2.2 Equal pay for equal work
The Company provides employees with job remuneration in line with their work ability.
The remuneration of the same position and rank is not affected by gender, age and other
factors.

4.2.3 Anti-discrimination and anti-harassment
The Company has zero tolerance for harassment (including sexual harassment and
non-sexual harassment), bullying, discrimination and other behaviors in the workplace and
other work-related environments, and explicitly prohibits harassment and insult of
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employees, including any form of physical, sexual, psychological or verbal harassment and
insult. Conduct regular workplace anti-discrimination and anti-harassment awareness and
training for all employees. Once prohibited behaviors such as workplace discrimination or
harassment are found, report and take punishment and corrective measures as soon as
possible, and protect the privacy information of the whistle-blower to avoid unfair
treatment and retaliation.

4.3 Freedom of association and collective bargaining
4.3.1 The Company respects the freedom of association of employees, and supports and
encourages employees to have the right to freely choose whether to join, form or reject
associations and associations on the premise of complying with relevant laws and
regulations.
4.3.2 The Company supports and actively promotes cooperation and dialogue with trade
unions and associations on matters such as collective labor contracts and employee benefits,
and guarantees employees' right to participate in collective bargaining.

4.4 Basic rights of employees
4.4.1 Reasonable hours
The Company strictly complies with the requirements of labor laws and regulations,
reasonably arranges the working hours of employees, and ensures that employees can
complete the corresponding tasks within the legal working hours and obtain fair and
reasonable labor remuneration on time.
For overtime work in special periods, the Company fully respects the wishes of employees
and pays corresponding standard overtime pay in accordance with the requirements of the
Labor Law.
4.4.2 Compensation standard
The remuneration paid by the Company to its employees is in compliance with applicable
wage laws in all places of operation, and we promise that our employees' wages will not be
lower than the local minimum living wage standard, and the remuneration paid to our
employees is in compliance with applicable laws and regulations in all places of operation.
4.4.3 Statutory Benefits
The Company promises to provide employees with a healthy, safe and comfortable working
environment in accordance with national laws and relevant regulations of the operation
location, prevent industrial accidents and occupational diseases, and pay various social
insurance, housing fund and other welfare benefits in a timely manner.

4.5 Respect for Indigenous Human Rights
Guided by the United Nations Declaration on the Rights of Indigenous Peoples, we uphold
the principle of free, prior and informed consent (FPIC) in our community work, respecting
indigenous peoples' rights, interests, aspirations, cultures and natural resource-based
lifestyles.
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V Implementation of Human Rights Policies
5.1 Evaluate human rights impact and risk areas and incorporate human rights due diligence
into our decisions and operations, such as hiring new suppliers and third-party audits prior to
major acquisitions. When performing due diligence, we follow international standards,
including the OECD Guidelines for Responsible Supply Chain Due Diligence of Minerals in
Conflict Affected and High Risk Areas.

5.2 The Company has established a systematic human rights risk assessment framework to
comprehensively identify possible human rights issues and their influencing factors by
collecting and analyzing internal and external information, combining the actual operation of
the Company and local laws and regulations. The assessment process includes five key steps
of risk identification, analysis, evaluation, control and supervision, aiming at preventing,
reducing and controlling the occurrence of human rights risks and their potential impact on
the company's operation and reputation.

5.3 In order to ensure the effective implementation of the human rights risk assessment
framework, the Company conducts human rights risk audits on a regular basis. The audit is
carried out by an internal expert team or an independent third party, focusing on whether the
Company and its stakeholders comply with national laws and regulations and international
human rights standards, whether the rights and interests of employees are effectively
protected, whether the social and environmental impacts of products and services are fully
assessed and managed, and whether a sound human rights risk assessment and response
mechanism is established.

5.4 In order to effectively respond to different levels of human rights issues, the company
divides human rights risks into three levels: minor, serious and emergency. Minor problems
have no significant or lasting impact, but still need to be improved; Serious problems pose a
significant threat to the fundamental human rights of employees or suppliers and require
immediate action; Urgent problems directly threaten life, health or safety and require urgent
intervention. For different levels of problems, the company has set up different processing
procedures and time limits to ensure timely response and effective rectification.

5.5 In order to encourage employees and stakeholders to actively participate in human rights
protection, the Company has established convenient channels for reporting human rights
issues. Through hotlines, emails, websites and other ways, employees and stakeholders can
easily report human rights-related issues or make complaints to the company. The company
promises to seriously investigate and deal with each report, ensure that the problem is solved
in a timely manner, and continuously improve human rights management.

VI Communication and Complaints
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We provide employees with a variety of communication and complaint channels, including
but not limited to complaint calls, reasonable suggestions, suggestion boxes, seminars,
satisfaction surveys, and smooth channels for employees to express their opinions or
communicate with management. For complaints, investigate and deal with them truthfully,
and properly protect the identity information of the whistle-blower. Any form of retaliation is
strictly prohibited.

We will continue to improve the protection of employees' rights and interests in accordance
with national laws and regulations, labor policies, industry norms and customer requirements.

Huayou encourages stakeholders to make suggestions, opinions or complaints about the
company's human rights. Our reporting methods are published on the company's official
website and written into all external contract terms. Whistleblowers may report under their
real names or anonymously by:

-Tel: 0573-88589103;
-Email:report@huayou.com。

VII Supplementary Provisions

This policy is effective from the date of approval by the Board of Directors, and we will
regularly refine and update it to ensure that it meets the changing expectations of various
stakeholders and adapts to changes in relevant guidelines and standards.

mailto:report@huayou.com

